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In the field of Diversity, Inclusion, and Equity (DIE), Dr.

Bell is uniquely qualified as an authority, as he speaks

from 1st hand experience, as a legally blind Black man

who grew up in during "The Second Revolution” of the

Civil Rights Movement from 1965-1980. The Second

Revolution revolved around the passage of the Civil

Rights Act of 1964, where the U.S. Commission on

Civil Rights struggled with an agenda rapidly

expanding in scope, complexity, and controversy.

As a lifelong “boots on the ground, in the trenches”

advocate for “Not wanting More than, just the

Same as” approach, when it comes to diversity,

inclusion and equity. Finally, as a scholar who

speaks from an understanding the  effects that

institutional racism has on both victims or victimizer

Dr. Bell stands alone. 

. 

Dr. Bell has shared his practical and easy to grasp

strategies of "Focusing your Vision”  to hundreds of

thousands of people from around the world, which

has led to academic, athletic and organizational

successes for those who have experienced his

message and put those learned skills to practical

use in their daily lives.
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Organizational Change at the C-Suite Level

Leadership Development (Success Coaaching)

Advantages of Diversity in Corporate Culture 

My expertise in the Diversity, Inclusion and Equity (DIE) space, is

covered below. I have a comprehensive staregy designed to explore

and humanize what DIE looks like. 

Additionally, I leverage practical excersizes that help shed light on,

what I have found to be areas of unitentional biases that we all

share.  

EXPERTISE

Topics & Expertise

Organizational Structures and Processes that

Promote Inclusive Environments

Operationalizing Strategic Diversity &

Intentional Inclusion

Employee Relations & Engagement

Diversity and Inclusion: Best Response To

Increased Sexual Harassment

Customized Strategic D&I Events and Initiatives



A frequent public speaker, Dr. 100 Percent has provided featured

keynote addresses, panel commentary and training sessions for a

variety of corporate, government, nonprofit, industry associations

and educational institutions.

Dr. 100 Percent’s expertise positions him to cover a myriad of topics

including diversity, equity, inclusion, leadership, and

organizationaleffectiveness. 

SPEAKING ENGAGEMENTS & PARTNERS



Connect

Contact Information
Dr100percent@gmail.com

Toll Free: 1-800-844-9720

Connect

https://www.facebook.com/drgregbell
https://twitter.com/drgregoryebell
https://www.youtube.com/channel/UCuEBor_WNWN8egImpSPoaZg
http://www.pursueexcellent.com/

